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SPELTHORNE

BOROUGH COUNCIL

To: Please reply to:
All members of the Contact: Gary Lelliott
Council Service: Committee Services
Direct line: 01784 446240
E-mail: g.lelliott@spelthorne.gov.uk
Date: 7 December 2021
Supplementary Agenda

Council - Thursday, 9 December 2021

Dear Councillor

| enclose the following items for the Council meeting to be held on Thursday, 9 December
2021:

13a) Appointment of Independent Person for the Audit Committee 3-6

To consider the appointment of Mr Sandeep Sehmi as the independent
person on the Audit Committee, following the recent interview panels.

23. Report from the Chair of the Standards Committee 7-8

To receive a report from the Chair of the Standards Committee on its
work at the meeting on 20 October 2021.

Yours sincerely

Gary Lelliott
Committee Services

Spelthorne Borough Council, Council Offices, Knowle Green
Staines-upon-Thames TW18 1XB

www.spelthorne.gov.uk customer.services@spelthorne.gov.uk telephone 01784 451499
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To the members of the Council

Councillors:

|.T.E. Harvey (Mayor)

S.M. Doran
C.F. Barnard
M.M. Attewell
C.L. Barratt
R.O. Barratt

C. Bateson

I.J. Beardsmore
M. Beecher
J.R. Boughtflower
A. Brar

S. Buttar

R. Chandler

J.T.F. Doran
R.D. Dunn
S.A. Dunn
T. Fidler

N.J. Gething
M. Gibson
K.M. Grant
A.C. Harman
H. Harvey

N. Islam

T. Lagden
V.J. Leighton
M.J. Madams

J. Mcllroy

A.J. Mitchell

L. E. Nichols
R.J. Noble

O. Rybinski

D. Saliagopoulos
J.R. Sexton
R.W. Sider BEM
V. Siva

R.A. Smith-Ainsley
B.B. Spoor

J. Vinson

S.C. Mooney



Agenda Item 13a

Council A

SPELTHORNE
0 December 2021 BOROUGH COUNCIL
Title Appointment of an independent member of Audit Committee
Purpose of the report To make a decision
Report Author Victoria Statham, Group Head Corporate Governance
Ward(s) Affected All Wards
Exempt No
Exemption Reason Not applicable
Corporate Priority All
Recommendations Council is asked to appoint:

Sandeep Sehmi as the independent member of the Audit

Committee
Reason for As part of the move to the committee system of governance, the
Recommendation Council resolved to have an independent member of the Audit
Committee.

Key issues

1.1  The revised terms of reference for the Audit Committee were approved by the
Council on the 15 July 2021 and this reflected that there would be one
independent member on that committee.

1.2  In order to affect the decision of the Council the Audit Committee appointed
an interview panel comprising the Chair and Vice-Chair and one further
member of the Audit Committee (“the Panel”).

2. Recruitment Process

2.1  Arecruitment pack was produced in consultation with the Panel. The pack
included a person specification stating the skills, knowledge and other
requirements for the role which were:

(@) Qualifications and Experience

You will be a person who has experience of working in a medium / large
organisation at a senior level or other experience which would give similar
benefits.
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Financial management experience (accountancy, audit or management of a
large budget) would be advantageous.

(b) Skills
You will have:

an ability to understand complex issues and the importance of
accountability and probity in public life

an ability to analyse and question written and verbal reports on audit and
risk management activities

an understanding of the need for independence of audit from daily
management responsibilities

an ability to demonstrate integrity and discretion

effective interpersonal skills

be able to maintain strictest confidentiality of sensitive information

(c) Knowledge
All members of the Audit Committee should have, or should acquire as soon as
possible after appointment:

An understanding of the objectives and key activities of the Council and
current major initiative and significant issues for the Council

An understanding of the Council’s structures and responsibilities,
including key relationships with partners, businesses and organisations
An understanding of the organisation’s culture

An understanding of any relevant legislation or other rules governing the
organisation

An understanding of corporate governance arrangements in place across
the Council

An understanding of the governance environment generally

An understanding of risk management

(d) Other
You must:

Have local connections, and either reside in the Borough, carryout the
main part of your work in the Borough or have other recognisable ties to
the area.

Agree to abide by the provisions of the Code of Conduct while serving on
the Committee.

You must not:

Be a councillor or officer of the Council or have been so in the preceding
five years prior to appointment

Be related to, or a close friend of, any councillor or officer of Spelthorne
Borough Council.

Have been convicted of any offence. The Council has the right to DBS
check any independent committee members.

Be an undischarged bankrupt

Have significant business dealings with the Council

Have a formal connection with any political group
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2.2

2.3

2.4

2.5

2.6

e Have a proven history of vexatious and/or frivolous complaints against
Spelthorne Borough Council

¢ Be the holder of a significant office in an organisation being grant
aided/supported by Spelthorne Borough Council

The role was advertised on the Council’s website and on all social media
channels.

There was a positive response to the advertisement with six applications for
the role being received. On assessment of the applications against the
personal specification, the Panel shortlisted three candidates for interview.

Prior to interview one candidate advised that they were not able to proceed
with the application due to other commitments. Another candidate was unable
to arrange a time for interview. Therefore, the Panel proceeded with the
interview with the one remaining candidate.

The interviews were undertaken by the Panel and assisted by the Deputy
Chief Executive (Terry Collier) and the Internal Audit Manager (Punita
Talwar).

Through the interview process Sandeep Sehmi demonstrated that he met all
the requirements of the person specification and would bring appropriate
expertise to the committee. The interview panel were unanimous in decision
on the recommendation to the Council.

Recommendation for appointments

It is recommended that the Council appoint Sandeep Sehmi as the
independent member of Audit Committee.

Sandeep Sehmi is a chartered accountant and a trained auditor, who has
worked within the banking and finance sector for his whole career. He has sat
on board of directors and chaired a relevant sub-committee of that board.

Next steps

If the Council are minded to approve the appointment then Sandeep Sehmi
would with immediate effect be a member of that Committee.

Background papers: There are none.

Appendices: There are none
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Agenda Item 23

Report of the Chair on the work of the Standards Committee

The Standards Committee met on the 20th October 2021.

20t October 2021

1.0

11

1.2

1.3

Review of the complaints made under the Members Code of Conduct for
the period January 2020 until October 2021.

The number of complaints along with source of complaint and action taken
was reviewed and discussed.

The committee noted that due to the high number of complaints, it had taken
some time to clear the backlog that had accumulated.

It was highlighted that complaint numbers were expected to drop once
Councillor Members Code of Conduct awareness training has been
undertaken by Councillors.

The Standards Committee’s Assessment Panel met on the 11t November 2021

11" November 2021

2.0

2.1

Review of Councillor complaint was undertaken by the Assessment
Panel

The Assessment Panel decided that the Councillor complaint required further
investigation.

Page 7



This page is intentionally left blank



	Agenda
	13a Appointment of Independent Person for the Audit Committee
	23 Report from the Chair of the Standards Committee

